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NORWEGIAN METHODS OF PROMOTING JOB SECURITY! 


Unemployment in Norway was low in the 
last half of 1960, ranging from 35,000 or 3.4 per- 
cent of the work force in January 1960 to 4,000 
or 0.4 percent in the late summer of 1960. Thus, 
’ unemployment problems at the beginning of 1961 
were due almost entirely to (1) seasonal varia- 
tions in employment and (2) job scarcity in dis- 
tressed areas, where there is little permanent 
year-round industry. 


Employment Promotion Act 


The Employment Promotion Act of June 27, 
1947, requires that the Directorate of Labor in 
the Ministry of Labor follow the development of 
employment conditions closely and work toward 
steady and adequate employment. Article I of 
the act, which lists the functions of the Directo- 
rate of Labor, specifies that it shall: 

@ Collect information regarding employ- 
ment, unemployment, and possibilities of employ- 
ment; seek to establish the causes of fluctuations 
in employment; and produce labor market surveys 
at regular intervals. 

e@ Encourage the preparation by Government 
agencies, counties, and local communities of 
detailed plans for public works that can be put 
into operation at short notice as may be required 
in the various parts of the country; collect and 
review such plans; and keep informed of private 
projects which would create employment. 

e Arrange for useful work projects in pe- 
riods of unemployment and for the postponement 
of work projects in periods of labor shortage. 

@ Submit recommendations for measures to 
prevent or remedy unemployment. 


Short-Term Measures 


Unemployment in the postwar period has 
concentrated mainly in the 6 winter months 
(roughly from November to April). Experience 
has shown winter unemployment to be largely 





1 Summary of a memorandum prepared by the 
U.S. Embassy at Oslo. 


attributable to a decline in public building and in 
construction activity. The Directorate of Labor 
has therefore urged Governmental and municipal 
departments to shift more of their regular build- 
ing and construction activity to the winter 
months. 

Building and construction work, however, 
is often more expensive in winter than in summer. 
To enable municipalities in a weak financial 
position to maintain employment in the winter 
period, the Government makes ‘‘equalization 
grants’ which help to pay the additional costs 
incurred by switching regular building and con- 
struction activity from summer to winter. 

Article 30 of the Employment Act provides 
that employers who intend to discharge or lay off 
10 or more employees shall notify the employ- 
ment service not later than 14 days before the 
curtailment occurs. Thus informed in advance, 
the employment service is enabled to begin early 
its efforts to provide the workers with new jobs. 

In addition, the Directorate of Labor plans 
for suitable projects which can serve as an em- 
ployment reservoir. Such projects are so planned 
that they may be started upon short notice if the 
labor-market situation warrants. High priority is 
accorded to municipal and state projects (e.g., 
state road projects) which can contribute to the 
creation of new, permanent job opportunities. As 
a further measure designed to prevent or combat 
unemployment, the Directorate of Labor has 
undertaken to review the reserve of Government 
orders for industrial products. These orders can, 
if necessary, be placed in an earlier fiscal year 
than originally planned. 

The economic support for these short-term 
measures is provided for in the Regulations for 
for Directorate of Labor adopted by a decree of 
May 27, 1949. These Regulations stipulate that 
the Directorate, within the framework of funds 
allotted by the Ministry of Labor, may provide 
financial support for projects which alleviate or 
offset unemployment. The support may be 
through loans or grants for state highway pro- 
jects or for extraordinary work projects under- 
taken by the municipalities. 
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Long-Term Measures 


Efforts to improve conditions in the coun- 
try’s underdeveloped districts--those with a 
scattered population, little industry, and a tend- 
ency to permanent unemployment--have been 
expanded considerably in recent years. Several 
financing arrangements, administered by the 
Directorate of Labor, are in operation. They are 
designed to benefit special districts or to help 
solve special employment problems. 

Furthermore, an Unemployment Insurance 
Enterprise Fund has been established for every 
county under a law of December 13, 1946, which 
contains the following provision: ‘‘Enterprise 
Fund money shall be used primarily for major 
projects designed to alleviate or counter unem- 
ployment as far as possible by creating new job 
opportunities and by promoting vocational train- 
ing. In special cases, support may be given for 
the planning of such measures or for research, 
practical experiments, and exploratory activities 
which are of potential importance to the labor 
market and to major groups of workers.’’ Support 


from the Enterprise Fund is generally given as a 
grant or a loan. At present, the Fund is used 
mainly for developing the vocational school 
system, and some support is also given to estab- 
lishments intended for the employment of handi- 
capped persons. 

As Unemployment Insurance Development 
Fund was established by an act of June 24, 
1956. Its objective is to guarantee loans for proj- 
ects which will provide increased, permanent 
employment opportunities, particularly in areas 
where there is underemployment, unemployment, 
or a weak economic foundation, and where such 
projects cannot be financed without this guaran- 
tee. The Development Fund may guarantee 
loans for up to three times its total capital. 
Guarantees are given for half of the loan amount 
and are conditional upon‘a guarantee of the other 
half by the municipality or county where the pro- 
ject is located. Support from the Development 
Fund may be given for projects in various eco- 
nomic sectors, although the main impact of such 
guarantees falls on projects within manufacturing 
industries. 




















CONTRACT BETWEEN THE CANADIAN ASSOCIATION OF LAKE CARRIERS 
AND THE SEAFARERS’ INTERNATIONAL UNION ! 


Whereas the Company operates ships, 
registered in Canada, in both inland and home 
trade voyages, as defined by the Canada Shipping 
Act (1934), but not in foreign voyages, as defined 
under the same Act, and for which the Union may 
have a separate form of agreement. 

And whereas the parties are desirous of 
promoting collective bargaining and stability of 
industrial relations in the manner and upon the 
terms herein set out: 


1. General Purpose of This Agreement 


The general purpose of this agreement is, 
in the mutual interest of the Company and its 
unlicensed employees, to provide for the most 
reasonable operation of the Company’s ships 
under methods which will further, to the fullest 
extent possible, the safety and welfare of the 
said employees and economy of operations. It is 
recognized by this agreement to be the duty of 
the Union, the Company and said employees, to 
co-operate fully, individually and collectively, 
for the advancement of these conditions. 


2. Recognition 


The Company recognizes the Union as the 
sole and exclusive representative for the purpose 
of collective bargaining for the unlicensed per- 
sonnel employed on the Company’s ships, which 
unlicensed personnel are hereinafter referred to 
as ‘‘employees,’’ which word shall include the 
singular, as well as the masculine and feminine. 


3. Maintenance of Membership and Employment 


(a) An employee covered by this agreement 
who is not a member of the Union shall, within 
thirty (30) days of employment, make application 
for oe in the Union and be accepted by 





ed October 4, 1960. The term ‘‘the Com- 
pany’ 2 e contract refers to each firm which is a 


member of ra Association of Lake Carriers. 


the Union as a member and shall maintain his 
membership in the Union for the duration of this 
agreement, or, in the alternative, to tender to the 
Union one (1) month’s dues as well as the initia- 
tion fees as presently established and to pay 
subsequent monthly dues as required of Union 
members, and failure to pay arrears of monthly 
dues at Pay-off shall be a bar to further employ- 
ment until such arrears are paid. If the Union 
refuses to accept such an employee as a member, 
he shall not be removed from the ship until the 
Union gives satisfactory reasons for its refusal 
to accept such an employee as a member. 

(b) The Company shall not be required to 
discharge any employee under the provisions of 
this Article 3, unless and until a replacement 
satisfactory to the Company is made available. 

(c) The Union shall indemnify the Company 
and hold it harmless against any and all suits, 
claims, demands and liabilities that shall arise 
out of or by reason of any action that shall be 
taken by the Company for the purpose of comply- 
ing with the foregoing provisions of this Article 
or in reliance of any notice which shall have 
been furnished to the Company under any of such 
provisions. 

(d) The Company agrees that all employees 
engaged by them in Canada will be hired either 
through the office of the Union or through the 
Seamen’s Section of the National Employment 
Service or, if the Union fails or is unable to fill a 
request for employee or employees, or where such 
employees are not available within three (3) 
hours of the notified sailing time, the Company or 
its representatives shall be free to engage them. 

(e) The right of an employee to employment 
with the Company shall be conditional upon the 
employee being medically fit to perform his du- 
ties, and the Company may at any time cause the 
employee to be medically examined. 

(f) The Union agrees that the Master or 
Chief Engineer of a vessel has the exclusive 
right to direct the crew, and to hire, promote, 
demote, transfer, lay off, suspend or discharge 
employees. Employees shall comply with all law- 
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ful orders of their superior officers, and refusal 
of any employee to work as directed on any day 
shall be grounds for discharge. 

(g) The Union agrees to co-operate fully 
with the ship’s. officers and Management of the 
Company in obtaining well-qualified, reliable, 
sober employees to fill vacancies as they occur. 
When employees are requested, the Union agrees 
that the Company’s requirements will be filled as 
quickly as possible. 

(h) The Union agrees that during the navi- 
gation season their hiring facilities at the Ports 
of Montreal and Thorold shall be available to the 
Company twenty-four (24) hours every day. The 
Union agrees to furnish the Company with the 
night telephone number of the Union’s employee 
in charge of their hiring facilities in the Port of 
Fort William. 

(i) No person shall be employed on any of 
the Company’s ships unless and until he shall 
have signed and filed with the Union: 

“I hereby certify that I am not a member of 
the Communist or Fascist Party of Canada or 
hold membership in any organization that advo- 
cates the overthrow of Government by force or 
violence.” 

Any false statement to the above declara- 
tion will entail instant dismissal. 


4, Grievance Procedure 


(a) One (1) member on each ship, a bona 
fide member of the Union, shall act as Union 
delegate, providing he has had one (1) full navi- 
gation season’s service in this industry. He 
shall be elected by the majority of the employees 
aboard and on the ship’s Articles. 

(b) The duties of a ship’s delegate shall be 
to receive grievances from any employee or em- 
ployees in their respective departments and to 
present such grievances to the proper persons, in 
accordance with the procedure hereinafter set 
forth. 

(c) Neither the Company nor any of its 
officers shall dismiss, demote or otherwise in 
any manner whatsoever discriminate against a 
ship’s delegate for actions taken by such dele- 
gate for actions taken by such delegate in the 
course of his duties as such. 

(d) The ship’s delegate shall thoroughly 
discuss the grievance with the employee or em- 
ployees who shall have presented it to him. 


(e) The ship’s delegate shall thereupon 
present the grievance to the head of the depart- 
ment concemed, and both the delegate and the 
department head shall make every effort to 
achieve settlement thereof. 

(f) If settlement is not achieved within two 
(2) days of presentation to the department head, 
the ship’s delegate shall present the Master of 
the vessel with a written statement of the griev- 
ance, and the Master shall thereupon make every 
effort to achieve settlement. 

(g) If settlement is not achieved within 
three (3) days of presentation as aforesaid to the 
Master, the ship’s delegate shall forward a writ- 
ten statement of the grievance to a bona fide 
representative of the Union. The ship’s delegate 
shall supply the Master of the vessel with a copy 
of such written statement and shall himself retain 
a third copy. 

(h) Upon receipt by the Union of the afore- 
said written statement, immediate arrangements 
shall be made for ‘a representative of the Union 
and the Company to investigate the grievance by 
discussion with all parties concerned and dis- 
pose of the grievance equitably and in accord- 
ance with the terms of this document. 

(i) In the event that a settlement of the 
dispute cannot be reached under the provision of 
paragraph (h) of this Article, the matter may be 
referred to arbitration by either party within the 
next ten (10) days. 


5. Arbitration 


Any grievance involving the interpretation 
or alleged violation of any provisions of this 
agreement, which has not ‘been settled to the 
satisfaction of the Company and the Union by 
conference or negotiations, may be submitted to 
an arbitration board. Matters involving any 
request for a modification of this agreement or 
which are not covered by this agreement shall not 
be subject to arbitration. 

(a) The Arbitration Board shall consist of 
three (3) members, whereof one (1) shall be 
selected by the Union and one (1) by the Com- 
pany and the third, who shall be the Chairman, 
shall be selected by the first two (2) mentioned 
members of the Board. The members to be se- 
lected by the Union and the Company respective- 
ly shall be named within five (5) days after the 
request for arbitration shall have been made, and 
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the Chairman shall be selected within ten (10) 
days from the making of such request. In the 
event that the said two (2) members elected by 
the Union and the Company respectively shall 
fail within the said ten (10) days’ period to agree 
upon the selection of a Chairman, the matter may 
be referred by either member to the Minister of 
Labour of Canada who shall select and designate 
the Chairman. 

(b) In the event of any vacancy on the 
Board occurring by reason of death, incapacity or 
for any other reason, such vacancy shall be 
filled in the same manner as is provided herein 
for the establishment of the Board in the first 
instance. 

(c) A statement of the dispute or question 
to be arbitrated shall be submitted by both par- 
ties, either jointly or separately, to all members 
of the Board within five (5) days of the appoint- 
ment of the Chairman. The Arbitration Board 
shall convene within ten (10) days after the 
appointment of the Chairman unless otherwise 
mutually agreed by the parties, and shall render 
its decision as soon. thereafter as possible. 

(d) The decision of the Board shall be 
limited to the dispute or question contained in 
the statement or statements submitted to it by 
the parties. The decision of the Arbitration 
Board shall not change, add to, vary or disregard 
any conditions of this agreement. The decisions 
of the majority of the members of the Arbitration 
Board, which are made under the authority of this 
Arbitration Article, shall be final and binding 
upon the Company, the Union and all persons 
concemed. 

(e) The expenses, if any, of the members of 
the Arbitration Board, shall be paid as follows: 

(f) The Union and the Company shall pay 
the fees and expenses of their respective mem- 
bers selected by each, and the fees and expenses 
of the Chairman shall be divided equally between 
the Company and the Union. 


6. Union Officers Boarding Vessels 


(a) For the purpose of consulting with 
Union members, the Company agrees that an 
authorized, credentialled officer of the Union 
shall be allowed on board the ships at such 
principal Ports as Montreal, Toronto, Welland 
Canal and Lakehead Ports, provided that he shall 
present his Pass on boarding the vessel to the 


Master or the officer in charge. Such representa- 
tive shall have the right to engage in negotia- 
tions with the Master or officers in charge of the 
ship in respect of any disputes or grievances, 
but he shall not have the right to interfere in 
any way with the operation of the vessel. 

(b) The Union shall submit to the Company 
the name and relevant particulars of the bona 
fide Union members authorized by the Union to 
act as its representatives, provided that the Com- 
pany, upon receiving from any representative a 
waiver, in form satisfactory to the Company of 
any claim for any damage resulting from any 
accident or injury in or about Company property, 
shall thereupon issue a Pass to each such repre- 
sentative, enabling him to board the Company’s 
ships at port: for the purpose herein provided. 

(c) The Union representative shall not 
violate any provisions of this agreement or inter- 
fere with the officers aboard ship or retard the 
work of the vessel, subject to the penalty of 
revocation of the Pass granted herein. Any such 
revocation shall be subject to the Grievance 
Procedure. 

(d) It is agreed that an authorized repre- 
sentative of the Union or the ship’s delegate 
shall have the right to be present at the Pay-off 
for the purpose of collecting dues. 


7. Seniority and Promotions 


(a) When an employee has given satis- 
factory service during the previous season, he 
shall be given the opportunity whenever possible 
to resume employment in the Spring on the same 
ship on which he was employed at the end of the 
previous navigation season, or with the same 
officers, provided that he makes application to 
the ship’s officers and notifies the Union in 
writing by February Ist of each year. 

(b) It is agreed that in any promotions, lay- 
offs, and rehirings, the Company will select 
employees on the basis of skill and efficiency. 
These being equal, the preference shall be given 
to employees with the greatest seniority with the 
Company. 


8. Vacation Pay 
(a) An employee shall be entitled to re- 


ceive fourteen (14) days’ pay (in lieu of vaca- 
tion), provided he serves continuously aboard 
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ship from the time of Spring fit-out to the com- 
pletion of lay-up in the Fall, or has been absent 
for reasons satisfactory to the Master. 

(b) For shorter periods of service all em- 
ployees shall receive a pro rata payment for 
each day of service on the basis of fourteen (14) 
days’ pay for 270 days’ service, or 14/270ths of 
the basic daily rate for each day of service as 
set out in the Vacation Pay column in paragraph 
18 of this agreement. 

(c) The Company shall remit the vacation 
pay of its employees to the S.I.U. Vacation Pay 
Fund once each month. The basis for payment 
shall be fourteen (14) days’ pay for 270 days’ 
service or 14/270ths of the basic daily rate for 
each payroll day. 

Employees shall be paid vacation pay at 
any time through the offices of the Union upon 
documentary evidence of days on the Company 
payroll. 


9. General and Emergency Duties 


(a) In addition to the duties specifically 
imposed by this document, all employees shall 
perform competently the ordinary duties pertain- 
ing to their positions on the vessel. 

(b) Any work necessary for the safety of 
the vessel, passengers, crew or cargo, or for the 
saving of or rendering assistance to other ves- 
sels, lives, property or cargoes, shall be per- 
formed at any time on immediate call by all 
employees and notwithstanding any provision of 
this agreement which might be construed to the 
contrary; in no event shall overtime be paid for 
work performed in connection with such emer- 
gency duties of which the Master shall be the 
-sole judge. 

(c) The Master may, whenever he deems it 
advisable, require any employee to participate in 
lifeboat or other emergency drills without the 
payment of overtime. 

(d) Each employee shall report on board at 
loading and unloading ports and be available for 
duty not less than two (2) hours before time of 
sailing, as posted on a notice board, or as other- 
wise informed by the officers in charge. 

(e) Oilers and Firemen are to assist with 
the taking and placing on board of engine room 
stores, in addition to their regular duties. 


10. Statutory Holidays 


The Company agrees to recognize the 
following holidays: 

New Year’s Day, Good Friday, Dominion 
Day, Queen’s Birthday, Labour Day, Remembrance 
Day, Thanksgiving Day, and Christmas Day. 

In the event that any of the foregoing holi- 


days falls on a Sunday, the following Monday 


will be observed as the holiday. When the vessel 
is on the run the work performed on a holiday 
shall be that usually performed on a Sunday. It 
is agreed that as of the date of signing, Statutory 
Holidays will be paid to the termination of the 
contract at the same rate as now paid for Sunday 
work, and in the case of a Statutory Holiday fall- 
ing on a Saturday or a Sunday, the following Mon- 
day will be celebrated and paid for as the Statu- 
tory holiday, providing of course that in all cases 
of Statutory holiday pay the employee does 
actually work. If the employee does not work on 
a Statutory holiday, he will receive his usual 
daily wage. 


11. Cleanliness of Quarters 


The Company shall see that all quarters 
assigned for the use of the employees are kept 
clean insofar as possible, and the employees 
shall co-operate in this respect. The Company 
agrees to fumigate all quarters whenever such 
fumigation is necessary to free them of vermin. 


12. Other Conveniences 


(a) The following items shall be supplied 
employees: 

1. A suitable number of clean blankets for 
each employee. 

2. Sheets and pillow cases which shall be 
changed weekly. 

3. Roller and bath towels. 

4. An adequate supply of crockery or 


plastic dishes. 


(b) It is a policy of the Company to main- 
tain the comfort of the crew by providing as good 
equipment as possible under given circum- 
stances, but it must be recognized that this poli- 
cy is dependent on the full co-operation of the 
Union and each employee. 
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SCALE OF WAGES IN EFFECT FROM JULY 15TH, 1960, UNTIL THE TERMINATION OF THIS CONTRACT 



































Per Vacation 
the : 30-d Per day Overtime Based on 
rae s pet per hour 270 days Per day 
inion maximum 
ag Crame operator.ce. cc. csvceeceessssssesesessssseseseseeesee $578. 81 $19. 29 $2. 32 $270. 06 1. 00 
Day. SO RE ARTS I GE ce IE 503. 57 16. 78 2. 32 234.92 . 87 
noli- DR sehscses giccnsshos ccnene pitnaleh ts svcndoay socnatjensidlens 503. 57 16. 78 2. 32 234.92 . 87 
iday Riecteietan 2...) Ga a a 503. 57 16. 78 2. 32 234.92 .87 
ssel Chief cook (Upper Laker)..0.......:.....::ccccceeees 483. 42 16. 11 2. 32 225. 54 .84 
iday Chief cook (Camaller)........c:0:. cssssssseeeece seve 465.96 15.54 2. 32 217. 56 -82 
It Cargo Operator... succes cssseseecseesesees oe spantic 416. 88 13.90 2. 32 194. 60 .72 
4 Scraperman..................:c000000 bax, esc: senpbakpiahidcdaios 416. 88 13.90 2. 32 194. 60 HE 
tory Head tunmelman...accccccccccssn cess sovesssssesesen 398.64 13. 28 2. 32 185.92 .69 
' the OM eset Bite FR ES eb AN AEN chotekon obet 397. 49 13. 25 2. 32 185. 50 .68 
day 397. 49 13. 25 2. 32 185. 50 .68 
fall- 397. © 13. 25 2. 32 185. 50 -68 
et 380. 01 12. 66 1.85 177. 24 66 
380.01 12.66 1.85 177. 24 . 66 
tatu 354. 51 11.82 1.85 165. 48 .61 
ases Gabonese COONS: 5.28 oe. ies eGR. eh 345.11 11. 50 1.85 161. 00 -60 
Joes Ordinary seaman.................cecssecseesecses co sesesseneees 341.75 11. 39 1.85 159. 46 . 59 
k on Deckhand............-0++--00-.. cies 329. 00 10. 96 1.85 153. 44 - 57 
sail Messman/Night cook... in 329. 00 10. 96 1.85 153. 44 . 57 
AEE IG MP 329. 00 10. 96 1.85 153.44 57 
ll alee i Sel MSD sas adh 4 311. 54 10. 38 1.85 145. 32 .53 
13. Meals, Coffee Time, and Lunches In case of discharge for cause or leaving the 
ship for personal reasons, transportation costs 
(a) Meal hours, when practicable, shall be shall be bome by the employee. Should any of 
‘pa as follows, unless otherwise directed by the the Company’s vessels lay up at the Lakehead, 
ept Master: transportation shall be furnished to the employ- 
Jems Breakfast: from 7:30 a.m. to 8:30 a.m. ees to their respective homes not further east 
sa Dinner: from 11:30 a.m. to 12:30 p.m. than Montreal. 
‘ Supper: from 5 p.m. to 6 p.m. (b) The Company may transfer an employee 
oss (b) Time shall be allowed off for coffee from one vessel to another on the last voyage of 
during the night, and night lunches shall be the season for the purpose of returning him to 
available for crews changing watch and those his home. 
called to work overtime. (c) In the event a ship of the Company is 
lied sold or laid up and the crew discharged in con- 
" sequence thereof, they shall be repatriated with 
; 14. Transportation wages to the port of engagement or to their 
time homes, whichever is the nearer, with transpor- 
Ib (a) When an employee has served the Com- tation. 
P pany continuously aboard ship from the time of (d) An employee when transported by the 
spring fit-out (or if he signed on the vessel after Company during the course of his employment 
ee spring fit-out, as a replacement, from the time of shall be provided with transportation by bus or 
such signing on), to completion of lay-up in the rail, including berth when travelling by night, 
od fall, excepting only periods of justifiable ab- and with subsistence at the rate of Three Dollars 
ood sence from duty, the Company agrees to pay and Thirty Cents ($3.30) per day, in addition to 
sia transportation costs to and from his home or port his regular monthly wage. When travelling by 
salie of signing on, which ever is the less, not ex- water, second class or tourist transportation may 
a ceeding a distance of 500 miles in each instance. be provided, including berth and meals. 
7 
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15. Room and Meal Allowance 


When the Company does not provide room 
and board, an employee, during the course of his 
employment, shall receive Eighty Cents (80¢) 
per meal, and Three Dollars and Thirty Cents 
($3.30) shall be allowed for room per night. 


16. Safety 


It is agreed that any safety regulations 
that the Company may now have in force for the 
safety of the vessel and crew and any further 
safety regulations which the Company shall put 
into effect and bring to the attention of the crew 
shall be strictly adhered to by all crew members. 
Violation of any such tegulation shall warrant 
dismissal. 


17. Tank Cleaning 


When employees are required to enter and 
clean tanks, including fresh water tanks, those 
on duty shall be paid overtime at the regular 
overtime rate, and those off duty shall receive 
time and one-half thereof for the same work. 

For self-unloaders it is agreed that the 
wages for each rating shall be Eleven Dollars 
and Fifty-five Cents ($11.55) per month over and 
above the rates shown above, except Head 
Tunnelmen and Tunaelmen. 


(18. Wages. See table on page 7._] 


19. Hours of Work: (48-Hour Week) 
(44-Hour Week) 


It is agreed that the normal work week 
shall be of six (6) days of eight (8) hours per 
day, Monday through Saturday, until the comple- 
tion of lay-up for the 1960 season. At the 
commencement of fit-out for the 1961 season the 
normal work week shall be of five and one-half 
(5%) days of eight (8) hours per day, Monday 
through Friday, and four (4) hours on Saturday. 
In consideration of the fact that the operation of 
a ship may necessitate men working in excess of 
the normal workweek of forty-eight (48) hours, or 
of forty-four (44) hours, there shall be paid to 
those whose normal work exceeds the same, 
compensatory payments as set out in Schedule 


**A”’ of this agreement on the basis of time and 
one-half the basic daily rate; providing always 
that when work on a Saturday or Sunday exceeds 
eight (8) hours, employees shall be paid the 
regular overtime rate for work exceeding their 
regular eight (8) hours. 

(a) The regular hours of work for Deck- 
hands shall be eight (8) hours per day durting 
each day of the calendar month. Such regular 
hours for Deckhands may be worked on Monday 
through Friday in a spread of sixteen (16) hours 
from 8 a.m. to 12 midnight. On Saturdays and 
Sundays the regular hours for Deckhands shall 
be worked between 8 a.m. and 5 p.m. 

(b) The regular hours of work for Cooks, 
Messmen and Porters shall be eight (8) hours 
during each day of the calendar month in a 
spread of twelve (12) hours as determined by the 
Master from time to time. 

(c) The regular hours of work for all other 
employees shall be eight (8) hours during each 
day of the calendar month on a three (3) watch 
system so that four (4) hours on watch shall be 
followed by eight (8) hours off watch, except 
where in the Master’s or Chief Engineer’s dis- 
cretion it is deemed advisable to break watches 
while the vessel is in port, anchored, or not 
otherwise under way. When watches are so 
broken and ‘‘day work’’ is undertaken, the hours 
shall be 8 a.m. to 5 p.m.; no employee shall be 
called upon to work for more than eight (8) hours 
during such day without payment of overtime, 
taking into consideration watches which he has 
stood before ‘day work’? commenced or which he 
will stand after completion of ‘‘day work.” 

(d) Should an employee fail to report at his 
regular post at the beginning of his watch, his 
mate on the preceding watch shall remain at his 
post until a substitute is secured, and if neces- 
sary he shall work the extra watch for which he 
shall be paid for the extra time worked at the 
regular basic rate of wages at the expense of the 
missing employee. 

(e) When a vessel sails without full com- 
plement, wages of the absent members shall be 
divided among the men who must perform the 
work of the absent member at the. regular basic 
rate of wages only. 

(f) When men standing sea watches are 
promoted for the purpose of replacing men who 
are injured, sick or absent, they shall receive 


the differential in pay while so acting. 
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COMPENSATORY RATES PER HOUR FOR SATURDAYS, SUNDAYS, AND HOLIDAYS 
































. Electrician Chief cook ief cook |Cargo operator] Head 
— ue Boatswain | (Upper (Canelien) Serapem sa tunnelman 
Pumpman Laker) 
Y hour.............0-- 0.60 0.52 0. 50 0. 48 0. 43 0. 41 
1 hour................ 1. 21 1.04 1.01 -97 . 87 . 83 
2 hours.. ............ 2. 41 2. 09 2.01 1.94 1.73 1.66 
3 hours............. vt 3.62 3.14 3.02 2.91 2. 60 2. 49 
4 hours.............. 4.82 4.19 4.02 3. 88 3. 47 3. 32 
5 hours.. ............ 6.03 5.24 5.03 4.85 4, 34 4. 15 
6 hours.............. 7. 23 6. 29 6.03 5. 83 5. 21 4.98 
7 hours.............. 8. 44 7. 34 7.04 6.80 6. 08 5.81 
8 hours.. ...........- 9.65 8. 39 8.05 7.77 6.95 6.64 
Messman 
Wheelsman | Fireman Ordinary _[Night cook 
Able seaman| Tunnelman | Watchman | Second cook] seaman Deckhand Porter 
Oiler Coalpasser 
Vy hour.........000 00s 0. 41 0. 40 0. 37 0. 36 0. 35 0. 34 0. 32 
1 hour... ce... se. .83 .79 .74 .72 71 .68 .64 
2 houss ...........000+ 1.65 1. 58 1. 47 1, 44 1. 42 1. 37 1, 29 
3 hours............-..- 2. 48 2. 38 2. 21 2. 16 2.13 2. 05 1.94 
4 hours................ 3.31 3.17 2.95 2. 88 2. 84 2.74 2. 59 
5 hours................. 4.14 3.96 3.69 3.60 3.55 3,42 3.24 
6 hours...... .......... 4.96 4.75 4, 43 4, 33 4. 27 4. 3. 89 
7 hours ...........000. 5.79 5.55 5.17 5.05 4.98 4.79 4.54 
8 hours..............-. 6.62 6. 33 5.91 5.75 5.69 5. 48 5.19 








(g) For the purpose of this agreement, be- 
tween the hours of 8 a.m. Saturday and 8 a.m. 
Monday, and between 6 p.m. and 8 a.m. week- 
days, all ratings shall perform only their routine 
operational duties. During these periods opera- 
tional duties shall not include chipping, scrap- 
ing, scaling and painting. 

Whenever possible, and the vessel is in 
port, Sunday shall be given off. 

Every consideration shall be given un- 
licensed personnel in requests for time off in 
port for the purpose of obtaining medical care, 
legal counsel or necessaries of life. 


20. Overtime and Overtime Payments 


Overtime rates per hour for Chief Cooks, 
Boatswains, Wheelsmen, Able Seamen, Electri- 
cians, Crane Operators, Pumpmen, Cargo Opera- 
tors, Scrapermen, Head Tunnelmen and Oilers, 
shall be $2.32 per hour. All other classifica- 
tions in this agreement shall receive $1.85 per 
overtime hour. 

Overtime shall be paid on the basis of the 
foregoing rates for work performed beyond the 


regular hours of work for the respective classifi- 
cations as defined in Article 19 hereof, except 
as provided in Article 9 (b) and (c) hereof. 

(a) An employee who is not on regular 
duty when called for overtime work shall be 
allowed fifteen (15) minutes in which to dress. 

(b) An employee performing overtime work 
which ceases before the expiration of one (1) 
hour shall nevertheless be credited with one (1) 
hour’s overtime. 

(c) After the first hour of overtime each 
further period of one-half (4) hour shall entitle 
the employee to one-half (4) the hourly overtime 
rate. 

(d) When men are called out to work on 
overtime and then ‘‘knocked off’’ for less than 
two (2) hours, excepting where a man is recalled 
for his regular duties, overtime shall be paid 
straight through. 

(e) At the completion of any overtime work 
the employee and the officer in charge shall 
both sign duplicate overtime sheets, recording 
the duration of such work, which shall be coun- 
tersigned and approved by the Master. One (1) 
copy of the sheet shall be given the employee 
and the other retained by the Master. 
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21. Longshore Work by the Crew 


If an employee is required to perform any 
work usually done by longshoremen, such as 
operating cargo winches for the purpose of load- 
ing or unloading cargo, or the handling of cargo, 
he shall perform such work and shall be paid in 
addition to his regular wage the applicable rate 
at that point payable to longshoremen. 


22. Stewards’ Department 


(a) Routine duties for members of the 
Stewards’ Department will include the super- 
vision, preparation and the serving of the regular 
meals, and the preparation of night lunches; the 
cleaning and maintaining of the quarters of the 
licensed personnel and all dining and mess- 
rooms, galley, pantries, storerooms, washroom 
and toilet facilities, linen room, refrigerating 
spaces and all departmental equipment. 

(b) On vessels where persons other than 
crew members, officials or officers of the Com- 
pany or wife of the Master or of Chief Engineer 
are lawfully carried aboard, the Company agrees 
to pay One Dollar and Sixty-Five Cents ($1.65) 
per day for each person, to be equally distributed 
among the members of the Stewards’ Department. 
While the ship is in port, if meals are supplied 
to any persons who are not members of the crew, 
or Officials or officers and their wives, the Com- 
pany agrees to pay Thirty-Three Cents (33¢) per 
meal, to be distributed among the members of the 
Stewards’ Department, provided such meals are 
authorized by the Master; provided always that 
the provisions of this Clause shall not apply to 
superintendents or foremen engaged in the load- 
ing or unloading of the vessels. 

(c) If a Porter is not carried on all canallers 
due to lack of accommodation, the Porter’s wages 
shall be split evenly between the First and 
Second Cooks. 


23. Interruption of Work 


It is agreed that there shall be no strikes, 
walkouts, lockouts or other similar interruptions 
of work during the term of this agreement or any 
renewal thereof, and disputes and grievances 
shall be adjusted through the regular channels 
established in the Grievance Procedure. Any 
violation of this Clause shall entitle the. Com- 
pany to claim damages from the Union and from 
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those signing this agreement on behalf of the 
Ungon. 

There shall be no discrimination, inter- 
ference, restraint or coercion by the Company 
against any employee because of membership in 
the Union. The Union agrees not to intimidate 
Or coerce or threaten employees in any manner 
that will interfere or hinder the effective carrying 
out of this agreement and the principles con- 
tained herein, and will assist and co-operate with 
the Masters, Chief Engineers and Executives of 
the Company in maintaining discipline aboard 
ship. The Union also undertakes to prevent 
interference by other labour organizations in 
Canadian or United States Ports. 


24. Government Laws and Regulations 


Nothing in this agreement shall be so con- 
structed as to affect the obligations of the 
signatories under the provisions of the Canada 
Shipping Act (1934) or other Government legisla- 
tion, nor to impair in any manner whatsoever the 
authority of the Master. 


25. Standard Wages and Rates 


The Union agrees not to enter into a signed 
contract or labour agreement with another Great 
Lakes steamship operator or operators that 
is economically more advantageous to the opera- 
tion. 


26. Welfare Plan 


The Company agrees to continue welfare 
contributions of Twenty Cents (20¢) per man per 
day, under the existing Welfare Plan. 


27. Duration of Agreement 


This agreement shall remain in force for a 
period from October 4th, 1960, until the comple- 
tion of layup in the year 1961, and shall be 
subject to renewal from year to year thereafter in 
its present form, unless written notice of desire 
to amend, modify or cancel any portion of any of 
the terms hereof is given by either party to the 
other within sixty (60) days prior to the expira- 
tion of any such annual period, and such modifi- 
cation or cancellation of any portion of any of 
the terms have not been agreed upon in writing 
between the parties hereto. 
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INTERNATIONAL 


Trade Union Seminar Held on Nuclear 
Energy Problems. Fifty trade unionists, repre- 
senting 13 West European countries and the 
United States, Canada, Greece, Turkey, and 
Yugoslavia, participated in an Intemational 
Trade Union Seminar on Nuclear Energy Prob- 
lems held at Duesseldorf, West Germany, Novem- 
ber 29 to December 2, 1960. The seminar was 
sponsored jointly by the West German Trade 
Union Federation ‘(DGB), the European Produc- 
tivity Agency of the Organization for European 
Economic Cooperation (OEEC), the European 
Regional Organization of the International Con- 
federation of Free Trade Unions (ICFTU), the 
Rationalization Institute of German Industry, 
and the European Atomic Energy Agency. The 
purpose was to exchange infprmation on prob- 
lems, ranging from worker safety to changes in 
economic structure, which have resulted from the 
industrial use of nuclear énergy. 

Among the specific goals emphasized by 
the participants were (1) adequate education of 


workers about the dangers of radiation and the 
importance of safety regulations and practices; 
(2) the adoption of legislation for worker pro- 
tection at the national and intemational level; 
(3) the formulation of regulations for the payment 
of compensation, especially in cases of early 
exposure to radiation and long-delayed illness 
resulting from it; and (4) research into the eco- 
mic and social effects of the industrial use of 
nuclear energy.--U.S. Consulate General, Dues- 
seldorf. 


Germany and Guatemala Cooperate in Vo- 
cational Education. According to press reports, 
the Federal Republic of Germany has agreed to 
grant 500,000 quetzals (US$496,277.92) to Gua- 
temala to build, equip, and staff a vocational 
training school, and the Government of Guate- 
mala has offered a site for the school in Guate- 
mala City. The school will be staffed with 
instructors from Germany.--U.S. Embassy, Gua 
temala. 


EUROPE 


Denmark 


Industrial Relations Charter Revised. In 
November 1960, negotiators for the Danish Em- 
ployers’ Association (DEA) and the Danish 
Federation of Trade Unions (LO) successfully 
concluded their talks on a revision of the 1899 
“September Agreement,’? Denmark’s basic in- 
dustrial relations charter. The resulting new 
‘November Agreement’? was approved by the 
executive boards of both organizations. Basic 
features of the revision include the addition of 
provisions aimed at (1) the strengthening of job 
security and (2) the adoption of wage systems 
designed to increase productivity.--U.S. Em- 
bassy, Copenhagen. 
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France 


Agreement Reached on Wage Equalization 
Fund at Renault. All unions represented at the 
Renault automobile plants, except the French 
Confederation of Christian Workers (CTFC), 
accepted management’s proposal to extend for 2 
years a revised version of the annex to the 
Renault collective agreement signed in Decem- 
ber 1958. According to the revised annex, 
Renault will compensate 50 percent of any loss 
in wages or overtime pay which may result from 
a contemplated reduction in the weekly work 
schedule of from 48 to 41 hours. It will also 
compensate 50 percent of wages lost for any 
days not worked because of management’s read- 








EUROPE 








justment of production schedules. The basic 
collective agreement still remains to be renego- 
tiated early in 1961.--U.S. Embassy, Paris. 


New Social Measures Announced. The 
Government increased family allowances, public 
assistance to the aged, and disability pensions, 
effective January 1, 1961. In addition, the 
Government announced plans for the following 
social measures: The inauguration of a 3-year 
low-cost housing program; the creation of new 
centers for worker education; the extension of 
profit-sharing contracts in industry; and in- 
creased participation not only of employers, but 
also of wage and salary earners, peasants, and 
artisans, in France’s Fourth Modernization and 
Equipment Plan.--U.S. Embassy, Paris. 


Germany, Federal Republic 


Workweek Figures Announced. The West 
German Trade Union Federation (DGB) reported 
that at the end of 1960 about 15 million workers, 
out of a total of over 20 million, were covered 
by callective agreements or (in the case of civil 
servants) legislative enactments providing for a 
workweek of fewer than 48 hours. A 44-hour 
week applies to 6.7 million workers, and a 45- 
hour week to 5.4 million.--U.S. Embassy, Bonn. 


Pay Increases for Civil Servants Granted. 
On December 7, 1960, the Bundestag approved a 
Govemment-sponsored bill to raise the salaries 
of active civil servants (including those in the 
Federal Posts and Railways) by 8 percent. The 
bill, which also raises the pensions of retired 
civil servants by a like amount, became effec- 
tive January 1, 1961. The state (Land) govem- 
ments were also scheduled to raise the salaries 
of state and local civil servants. The total 
additional expenditures of the Federal, state and 
local governments resulting from the increases 


are estimated at 1,488,000 DM (US$357,120) 
annually.--U.S. Embassy, Bonn. 


Pension and Accident Insurance Benefits 
Increase. The Bundestag in November 1960 
approved bills, effective January 1, 1961, to 
raise old-age pensions for manual and white- 
collar workers and for miners by 5.4 percent and 
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to increase by varying amounts the compensation 
for work injuries resulting in full or partial dis- 
ability.--U.S. Embassy, Bonn. 


Netherlands 


Five-Day Week for Metalworkers and Civil 
Servants Introduced. About 116,000 metalwork- 
ers in 384 plants were placed on a 5-day, 45- 
hour week as of January 1, 1961. This number 
comprised about two-thirds of all Dutch metal- 
workers. Agreement was reached on the gradual 
introduction of a 5-day workweek for Dutch civil 
servants, although the changeover will not be 
completed until May 1961 at the earliest. The 
first move toward a 5-day workweek for civil 
servants will be a free Saturday every 2 weeks 
starting in May 1961.--U.S. Embassy, The Hague. 


Children’s Allowances Increased. In 
December 1960, the lower house of the States 
General (Parliament) approved the Government’s 
bill to increase children’s allowance payments 
by 4 percent. The new daily allowance rates 
provided for in the bill are 0.75 florins (US$0.20) 
for a family’s first child, 0.82 florins (US$0.22) 
each for the second and third children, 1.11 flor- 
ins (US$0.30) each for the fourth and fifth chil- 
dren, and 1.25 florins (US$0.34) for the sixth 
child and above. The bill provides that the in- 
crease shall be retroactive to October 1, 1960. 
The increase will cost an estimated 24 million 
florins (US$6.48 million) during 1961.--U.S. Em- 
bassy, The Hague. 


Norway 


Disability Insurance Plan Put Into Effect. 
A new disability insurance plan, effective Janu- 


ary 1, 1961, provides benefits for about 70,000 
disabled persons between 18 and 70 years old. 


Payments are the same as for old-age insur- 


ance-2,328 kroner (US$325.92) a year to single 
persons, additional payments of 900 kroner 
(US$126) for each child under 18, and further 
payments in exceptional hardship cases.‘ 

This plan will cost an estimated 250 mil- 
lion kroner (US$35 million) in 1961. Expendi- 
tures for the whole social security system in 
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1961 are estimated at 2,300 million kroner 
(US$322 million). Individual members contribute 
about half of this total in premiums, the employ- 
ers’ share is approximately 600 million kroner 
(US$84 million), and the balance is supplied by 
the Government and the municipalities. As with 
old-age insurance, the municipalities are per- 
mitted to supplement benefits paid under the new 
plan.--U.S. Embassy, Oslo. 


Occupational Rehabilitation Law Becomes 
Operative. At the same time the disability in- 
surance plan went into effect, a law on occupa- 
tional rehabilitation became effective. Under 
the law, a person whose prospect for retuming to 
work is promising receives maintenance and 
treatment in’ a rehabilitational institute for 1 
year. During this time, he is given rehabilita- 
tion benefits of 8 kroner (US$1.12) a day, plus 
additional benefits for children under 18 and a 
dependent wife over 60 years of age.--U.S. Em- 
bassy, Oslo. 


Sweden 


Labor Shortage Intensified in Mining and 
Manufacturing. Sweden’s employed labor force 
has increased continuously since the first half 


of 1959. During 1960, 70,000 to 80,000 addition- 
al people were employed, an increase of 2 to 24 
percent compared with a 1 percent increase in 
1959. 

Employment in mining and manufacturing 
increased by 5 percent, representing approxi- 
mately 50,000 additional werkers in 1960, com- 
pared with an increase of less than one-half of 
1 percent in 1959. Despite the increase, the 
mining and manufacturing industries experienced 
a manpower shortage in October 1960 of approxi- 
mately 17,200 workers, compared with a shortage 
of 8,100 workers in 1959. 

By contrast with the general trend, employ- 
ment in agriculture decreased in both 1959 and 
1960.--U.S. Embassy, Stockholm. 


Switzerland 


Housing Made Available for Foreign Work- 
ers. The Georg Fischer Steel Works at Schaff- 
hausen has constructed two housing develop- 
ments for foreign workers, at a cost of about 
$230,000. They will accommodate a total of 160 
persons. The rentals are nominal.--Swiss labor 
press. 
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India 


Concessions Granted to Portworkers. Bom- 
bay portworkers who handle food-grain cargoes 
showed increased dissatisfaction late in 1960 
over the alleged failure of the contractors to 
carry out the agreements signed in June 1960 
after a dock strike. The agreements provided 
for higher pay and better working conditions. 

On December 16, 1960, the Transport and 
Dockworkers’ Union, an affiliate of the Hind 
Mazdoor Sabha (HMS) and the largest portwork- 
ers’ union in Bombay, conducted a protest dem- 
onstration. Following the demonstration, the 
employers reiterated their intentions to abide by 
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the terms of the June agreements and stated 
that they would refer all issues raised by the 
union to an arbitrator. --U/.S. Consulate General, 


Bombay. 


Israel 


Manpower Shortage Feared. Giora Joseph- 
thal, Minister of Labor, told the Knesset (Parlia- 
ment) on December 12, 1960, that in 1961 Istael 
would be facing a labor shortage. He estimated 
that the demand for additional manpower would 
be as follows: 
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Sector 


Industry, crafts, and BI os cokcintepccssies " 
Agriculture 
Construction and utilities 
Tzansportation and communication 
Trade, commerce, and bankin 
Administration of public services 
Education, health, welfare, 

and religion 
Private services 


2,000-3,000 
2,000-3,000 


The demand for additional manpower, the 
Minister stated, could be met from the reserve 
based on (1) the number of persons attaining age 
14 in 1961 and (2) greater participation of women 
in the labor force. The major difficulties in 
getting women to participate, he added, are 
social tradition, family responsibilities, lack of 
education, and lack of vocational training.--U.S. 
Embassy, Tel Aviv. 


United Arab Republic (Egypt) 


New Federation of Trade Unions Formed. 
The Federation of the Trade Unions of the 
Southern Region of the United Arab Republic 
was established on January 1, 1961. Affiliated 
with the Federation are 54 industrial unions 
recently organized in Egypt in accordance with 
the new trade union structure promulgated in the 
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Congo (Leopoldville) 


Public Works Program Facing Slowdown. 
The United Nations public works program under- 
taken for the relief of unemployment was origi- 
nally scheduled to expend $6.3 million in the 
Congo. It is now slowing down:for lack of funds. 
As of the second week of January, the United 
Nations had received only $1.13 million for this 
program. 

The largest project underway is the drain- 
ing of a swamp on the outskirts of Leopeldville, 
on which 2,200 men have been at work since 
October 1960.--U.S. Embassy, L eopoldville. 


United Labor Law of 1959. The new federation 
replaces the old Egyptian Confederation of 
Labor. 

Anwar Salama, president of the Chemical 
and Petroleum Workers’ Federation, was elected 
president of the new Federation. The two vice 
presidents elected were Ahmad Fahim, president 
of the Federation of Textile Unions, and Abdul 
Rahim Ezz ad Din, president of the Federation 
of Commercial Employees and Workers. The 
treasurer of the Federation is Fathi Fonda, 
president of the Federation of Banks’ Employ- 
ees and Workers. A 21-member executive board, 
including the above four officers, was also 
elected. 

Anwar Salama informally estimated that 
the Federation has approximately 750,000 
members.--U.S. Embassy, Cairo. 


Employment and Wage Censuses Planned. 
In April, the Central Statistics Committee is 
planning to start a statistical study on employ- 
ment and wages in Egypt. Censuses will be 
conducted in each governorate on the basis of a 
60,000-family (300,000-person) sample to deter- 
mine the amount of employment and the levels of 
wages in both rural and urban districts. There- 
after, the census will be brought up to date 
every 2 months.--U.S. Embassy, Cairo. 


Labor and Social Welfare Legislation Re- 
vised. When the Congo became independent, in 
June 1960, the Government agreed to continue in 
force the labor and social legislation of the 
former Belgian administration until new legisla- 
tion could be adopted. In October 1969, a re- 
view of the old legislation was initiated. The 
review was carried out by a board which sat for 
2 months at its first session, and which was 
composed of Ministry of Labor officials, plus 
one representative of each of the four recognized 
labor unions in Leopoldville, namely, the Union 
des Travailleurs Congolais (Christian); the 
Federation Générale des Travailleurs du Kongo 
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(Socialist); the Union Congolaise des Syndicats 
Libres (Liberal); and the Syndicat Africain In- 
dependent des Travailleurs de la République du 
Congo (Independent). The revisions proposed by 
the board are expected to be released at a later 
date.--U.S. Embassy, L eopoldville. 


Rhodesia and Nyasaland, Federation of 


Levy To Be Imposed on Employers for 
Housing and Transport. The Government has 
prepared legislation which imposes on employ- 
ers and on certain municipalities a levy for the 
housing and transportation of certain groups of 
workers. No contribution would be required from 
an employer for the housing or transportation of 
any of his employees earning more than R£22 
(US$61.60) a month. Employers who provide 
housing themselves would be exempt from the 
levy. 

: The fund would be administered by the 
municipality designated as the prescribed au- 
thority.--U.S. Consulate General, Salisbury. 


Uganda 


Income and Expenditures Surveyed. A 
report of a British colonial survey entitled Pat- 
terns of Income, Expenditure and Consumption 
of African Workers in Fort Portal, February 1960 
has recently been issued. Similar surveys were 
conducted in Mbale (1958) and Kampala (1957). 

The Fort Portal survey was based on a 
20-percent sample covering unskilled workers 
who received wages in the range of EASh35 
(US$5) to EASh60 (US$8.50) a month in both 
public and private industry. Ninety percent of 
the workers surveyed were of the Batoro tribe. 


Nearly 70 percent of these unskilled workers 
lived with dependents. 

Some of the report’s main findings are: 

@ Over three-quarters of the workers lived 
on their own shambas (small farms). Most of the 
wage-eaming labor force came from the local 
population around the township, and urban em- 
ployment was closely integrated with rural ac- 
tivities. 

@ Only 23 percent of those covered de- 
pended solely on regular employment for cash 
income. The main additional source of cash 
income was the making and selling of beer. 

@ The average total cash income was 
EASh60 (US$8.50) a month, of which EASh43 
(US$6) came from regular employment. 

@ Public services provided employment 
for about 68 percent of the unskilled labor force 
employed in Fort Portal. Public service em- 
ployees had a higher income than employees in 
private industry. 

@ The average pattem of expenditure on 
major consumer items was 60 percent for food, 
15 percent for alcoholic drinks and tobacco, and 
7 percent for clothing. 

© Despite the differences in monthly, cash 
income, EASh25 (US$3.50) to over EASh100 
(US$14), the survey revealed little variation in 
expenditure patterns. The amount spent on im- 
portant consumer goods was roughly proportional 
to income. 

© Complex financial transactions took 
place continually among the workers: “‘. . . a 
large number of households spent most of their 
cash income from regular employment almost 
immediately after payday. A large amount of 
this income was spent on settlement of loans 
and credit contracted in previous months. For 
the rest of the month most of them were depend- 
ent on a very complex extended system of credit 
and loan until the following payday.’’--U.S. Con- 
sulate General, Kampala. 
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Burma 


Nonpolitical Labor Federation Formed. 
In November 1960, a new labor federation, the 


Free Trade Unions of Burma (FTU-B), was 
formed. The organizer was U Ba Win, a pro- 
Western labor leader, who is president of the 
Union of Burma Seamen’s Union (750 members). 
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The newly organized FTU-B is supported by the 
Seamens’ Union and a faction (about 3,000) of 
the Rangoon municipal workers, which recently 
seceded from the Trade Union Congress of 
Burma (TUC(B)). 

The basic program of the new group is to 
avoid entanglement with any political party in 
Burma. The leaders feel that close political 
ties bring instability, with shifts in membership 
as well as in leadership each time the political 
climate changes. The FTU-B plans to seek 
affiliation with the International Confederation 
of Free Trade Unions (ICFTU).--U.S. Embassy, 
Rangoon. 


Communist China 


Incentives for Farm Labor To Be Con- 
tinued. The People’s Daily, official organ of 
the Chinese Communist Party, emphasized in an 
editorial of December 18, 1960, that agriculture 
must be given priority in the allocation of man- 
power. The editorial added that the principle of 
‘more pay for more work’’ must be applied in 
agriculture and that there could be no transition 
to the system of distribution according to needs 
**for a long time to come.”’ 

In citing the work schedules which provide 
for 2 days off each month for male workers, and 
4 days off for females, the paper called for a 
little more rest for the peasants during slack 
seasons.--U.S. Consulate General, Hong Kong. 


Increase in Consumer Goods Reported. 
According to a Hong Kong newspaper, the out- 
put of 42 major consumer items in Communist 
China increased by at least 30 percent in the 
first half of 1960 as compared with the same 
period in 1959. Among these items were salt, 
soap, thermos bottles, paper, wine and spirits, 
porcelainware, enamelware, clocks and watches, 
and fountain pens.--U.S. Consulate General, 


Hong Kong. 
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Japan 


Program Adopted by Zenro for 1961. In 
January 1961, the Japan Trade Union Congress 
(ZENRO) at its seventh annual meeting resolved 
(1) to seek sizable wage increases, (2) to op- 
pose layoffs or wage cuts imposed by employers 
adversely affected by liberalization of foreign 
trade, (3) to try to expand Zenro membership, 
especially by organizing the workers in small- 
and medium-sized establishments, and (4) to 
strengthen the relations among the national, 
local, and industrywide Zenro affiliates. A 
special levy of ¥18 million (US$200,000) will be 
made to finance the organizing activities.--Japa- 
nese labor press. 


Coal-Mining Rationalization Proceeds. The 
Rationalization Committee of the Coal-Mining 
Industry Council, which is composed of repre- 
sentatives of the Government and the industry, 
expects the rationalization program to result in 
a coal-mining work force of 229,000 by March 31, 
1961, a reduction of 27,350 workers from the 
figure for March 1960 and of 10,500 from the 
November 1960 figure. The Committee expects 
productivity to risé to 18 metric tons a produc- 
tion worker a month in the year ending March 31, 
1961, as compared with less than 15 in a year 
earlier. The goals for 1963 are a work force of 
176,000 and productivity in excess of 26 metric 
tons a production worker a month.--U.S. Em- 
bassy, Tokyo. 


Malaya 


Strikes Decline in 1960. Only 36 strikes 
occurred in the Federation of Malaya during 
1960, the lowest number since 1949. However, 
more man-days were lost in 1960 than in 1959 
because of strikes. In 1960, 4,445 workers were 
involved in strikes, resulting in 41,544 man-days 
lost, as compared with 6,946 workers and 38,523 
man-days lost in 1959. The increase in man- 
days lost was due to a lengthy strike by rubber 
tappers on the Seremban Rubber Estate. Accord- 
ing to the Ministry of Labour, all but 6,171 of 
the man-days lost in 1960 were the result of 
this strike.--U.S. Embassy, Kuala Lumpur. 
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AMERICAN REPUBLICS AND EUROPEAN POSSESSIONS 
IN THE WESTERN HEMISPHERE 


Bahamas 


Dispute Settled: Labor Exchange Opened 
Two significant developments occurred late in 
1960: (1) The first arbitration tribunal set up 
under the 1958 labor law succeeded in settling 
a dispute between the Bahamas Building Con- 
tractors’ Association and the Amalgamated 
Building Construction and Civil Engineering 
Trade Union. (2) A labor exchange was opened. 
Only 156 workers registered at the exchange; 
this figure reflects the slight unemployment in 
the Colony.--U.S. Consulate General, Nassau. 


Colombia 


Two New Federations Organized. In De- 
cember 1960, two new trade union federations 
were created. One, the Colombian Federation 
of Transportworkers, was organized under the 
guidance of Fernando Azana, who is the Inter- 
American Representative of the International 
Transportworkers’ Federation (ITF), an Intema- 
tional Trade Secretariat. The Colombian Feder- 
ation has already applied for membership in the 
ITF as well as in the Confederation of Colom- 
bian Workers (CTC). It claims to have 30,000 
members in the trucking, steamship, railroad, 
and aviation industries. 

The other new group, the National Federa- 
tion of Municipal Workers of Colombia, was or- 
ganized at the twelfth national congress of the 
CTC by William Sinclair, who is the Inter 
American Representative of the Public Services 
International, also an International Trade Secre- 
tariat.--U.S. Embassy, Bogota. 


Ecuador 


New Minimum Wage Rates Established. 
Five executive decrees establishing minimum 
wage rates in selected industries were approved 
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during the summer of 1960 and became effective 
later in the year, after a change of administra- 
tion. Under these decrees, the minimum wage in 
the food and ‘confectionery industries ranges 
from 8 sucres (US$0.44) a day for apprentices to 
40 sucres (US$2.20) a day for skilled workers in 
the milk industry. The minimum rate for semi- 
skilled laborers averages about 20 sucres 
(US$1.10) a day. 

The decrees also provide that in Pichincha 
Province the minimum wage rate schedules for 
workers in the graphic industries include for 
first-class linotypists 2,000 sucres (US$110) a 
month and 1,000 sucres (US$60.50) a month for 
first-class typesetters. 

Textile workers throughout the country 
receive a minimum of 18.50 sucres (US$1.02) a 
day. Daily minimum wages for agricultural work- 
ers of the Sierra range from 3 sucres (US$0.17) 
for tenant farmers to 6 sucres (US$0.3 3) for day 
laborers. 

Minimum wages established for stevedores 
loading and unloading bananas at Guayaquil and 
Puna range from 1.09 sucres (US$0.06) to 2.02 
sucres (US$0.11) per stem handled, according to 
the time of day worked and the. mechanical 
equipment used.--U.S. Embassy, Quito. 


Mexico 


Strike of Sugar Workers Settled. Some 
130,000 workers in the sugar industry went on 
strike in mid-November 1960. The major issue 
at stake was the demand of the Sugar Workers’ 
Union, an affiliate of the Mexican Confederation 
of Workers (CTM), for a 45-percent wage in- 
crease. The agreement reached following the 
strike provided a wage increase of from 8 to 14 
percent as well as for employer contributions to 
the union’s health and welfare programs.--L abor 
Press. 
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TABLES 


Data in the following tables were obtained large- 
ly from agencies of the countries concemed, as indicated 
by the source note accompanying each table. The Bureau 
of Labor Statistics has, in many cases, no information as 
to the accuracy of the data; they are supplied for such use 
as readers may make of them, bearing in mind this important 


limitation. 


22 

















TABLE 1. INDIA: DISPUTES BY NUMBER OF WORKERS INVOLVED, IN MAHARASHTRA AND GUJARAT, 1959 
































Workers involved Disputes | Workers eh ks 
PEER ain ipminyr terrane pete cncrrr ee fork te Lo Rapa |p 291 195, 089 | 648,074 
I aa lac bab ccgeig sancti shtbengicice Saas crteckiaghoetas sa-babpegatigotenDigregie aan 146 6, 214 36, 684 
A AE ce RE Raa ct LEE fcc SAM Birch Abe ER 51 8, 215 57, 026 
see ain a RNE ian ole fect Big Mad arbi caren LSet 25 8, 591 38, 229 
ht Rohe bE ANON etic nko Rodel hg tots TEASE Oe Oy: Be 31 22,018 | 238,074 
BASES SAR nts edits Soe Mt ie aaa ae Ms ce eee MS, 17 | 22,828 | 38,201 
SN scl csccci eters ehncisoe toe 8 | 19,788 | 34,981 
Hee eo Stne Ve oP Oe ROE irite ike cis Recon me 4 | 14,698 19, 920 
GI Sacchi sasisanrsnnacepsenes oo suukerslnsntpvassenmbabsoiatoboasinn eaten’ 4a Winaie bes 9 92, 737 184, 959 
TABLE 2. INDIA: DISPUTES BY TIME LOST, IN MAHARASHTRA AND GUJARAT, 1959 
F Workers | Man-days 
Man-days lost Disputes | i iyvolved leet 
Dehra nels Leernierdnntis clone dheet thee) cppeinclinerd>sesssyeerberiomntthen 291 195, 089 | 648, 074 
ON” Risen 2 ailepntetiiae | is tonpaainelate: Sean nines. DabtaReetirin oan 105 7,477 4,716 
eet Tat el, EE BPN EEN CK, APNE SS RHEE 56 12, 466 9, 032 
eh aa Sai: shabeenalinetnten, Prices ~ cee: Nee Ree IME 24 6,672 7, 936 
ca alpatncbei Mebesacl Bea esc e SE EEE SR ax 32 11,607 | 23,850 
Ss er enteret arn entatiars se tr neem etna 29 25,794 | 47,423 
BIT tsa sosixos ieee ons atetaeipenineovesichaota ples aregenaennaeieaioomacn mae 15 31,699 | 52, 597 
eal com ani donor Di tasiert ec nae fale ntce ema Oe 12 6,309 | 73,623 
IR sbi tcxeornacke passa ranedshcoreiin i caenelatigddaedaooionerrentine ia bic 10 42,825 | 131,553 
SINGS oy vasccisteaceschcosessnirskerscareita nchavesaeeleclaamiasoatiotnt mone 6 29,480 | 171,757 
Se NT Se UN Riche es sansnscsessasececenosmnsienevintnne 40:0 a0 on eoneseseon cll 2 20,760 | 125, 587 
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TABLE 3. INDIA: DISPUTES RESULTING IN WORK STOPPAGES, IN MAHARASHTRA AND GUJARAT? IN 1959 AND 1958 











Disputes 





Workers 


involved 





Man-days lost 


Percent of total 








1959 





1959 





1958 


1959 





1958 








1959 


1958 








errr rr Cet Sitti tt eter eer) 


Pay and allowance 


Bonus ..........0+004. 


Leave and hous bt wolk 
Personnel 


te eeeeee 


oeeee 


One eeneee Hate renee tees eeeeeeee 


195, 089 





216, 105 





648, 074 





1, 126, 770 








100. 00 





100. 00 











95 97 
16 14 
13 5 
72 72 
95 57 





32,675 
17, 265 
11, 205 
37, 320 
96, 624 





72, 999 
2,944 
4,594 

46,152 

89, 416 








164, 954 


214, 413 
241,979 


15, 946 
10, 782 











559, 876| 32.65] 39.59 
12,257} 5.50 5.71 
3,696| 4.46 2.04 
494, 208| 24.74] 29.39 
191,733] 32.65] 23.27 





1 Maharashtra and Gujarat were Bombay State prior to 1960. 





TABLE 4. INDIA: NUMBER AND RESULT OF DISPUTES IN MAHARASHTRA AND GUJ ARAT, 1959 











Cause Total | Successful Peetells: aie * init donner: Indefinite|In progress 
Teteb..aids.....cenis od 291 32 29 135 -- 88 7 
ee Sere ES 95 11 14 37 _- 32 1 
Beate \......,..i00.054 16 1 3 7 At 5 -- 
Personnel................ ». 72 10 4 42 -° 15 1 
Leave and hours 

RON 13 -- -- 4 -- 9 ae 
ae 95 

































































TABLE 5. JAPAN: AVERAGE DAILY WAGES OF TEMPORARY AND DAY WORKER BY INDUSTRY AND SIZE, 1958-59 



































(In yen) 
5 workers 5 to 29 30 workers 
Industry and over workers and over 
1958 1959 | 1958 | 1959 | 1958 | 1959 
_ AGRI Ce os MR aEER Me MLNS Menem: amet 413 420 | 398 | 381 | 419 432 
TIN iin RS nahn otic tch ehadiaishesd ch <b Retaacttn sdesvedbchealecd senses 376 387 | 333 | 386 | 378 385 
is. di cihspowinabedadpaseitvetan'caddpakuel oataicbaclls deuiiss 455 457 | 448 | 426 | 457 468 
Manufacturing industries 2.0.0.0... cccccsce ceceseeecsceseescace coeeeees 353 367 | 290 | 314 | 376 383 
Food and kindred product...............:ccsccccecscssecscsssseeete seeeee te 270 275 | 229 | 242 | 300 296 
Tobacco manufactures .........0.....ccccccccececececeee ve consceessececece oe 305 333) -- -- | 305 333 
Textile mill pro@aces 20.0.0... 0. cccccecesescseseee oe ceceeeeeeesenese cose 308 310 | 240 | 257 | 326 318 
Apparel and other finished products made from fabrics 
and similar materials ...............cc00. 0. cccccscs cosecesecenseece cesses 257 273 | 264 | 265 | 262 279 
Lumber and wood products. ............ccccscsesssesssseecesecsnecenene cose 334 359 | 325 | 352 | 348 | 383 
Furmiture and fixtures................0cccc0cccscscssscssesscetecsscsece sesseees 382 389 | 430 | 399 | 361 390 
Pulp, paper, and paper worked products...........0..... sss: 359 357 | 297 | 293 | 370 377 
Publishing, printing, and allied industries.................. He 459 496 | 391 | 358 | 472 | 524 
Chemical, and allied products.....0.0......ccccsceee secs cesmese ceseeees 355 364 | 351 | 302 | 354 368 
Petroleum and coal products .............scssscessssecsstesssee oe cece es 461 515] -- -- | 466 | 485 
ai icicacctcnnienrsrscenisnsortesnneoesescnssnsecensnnveusbeneans 388 393 | -- -- 392 379 
Leather and leather products............2..::.cccssssesesseeesee ceseseeees 316 296 | 368 -- | 297 294 
Ceramic, stone, and clay products. .............0000 cesses cseeeeee es 364 404 | 306 | 341 | 380 426 
eal nohanncdnbanonn 481 507 | 672 | 624 | 472 503 
Nonferrous metals and products ...............ccccssessssseee cesses 390 418 | 442 | 404 | 390 419 
Fabricated metal products ...............cssccssssssssseeeeeeneseceneee ence 455 455 | 397 | 442 | 475 455 
OE ai as siitrice ns sénersnnnacinneaseapianeniansiisnigiok we ovenenionents 447 437 | 408 | 380 | 455 446 
Electrical machinery, equipment, and supplies .............. 320 329 | 339 | 363 | 318 | 330 
Transportation equipment .............:cecsessecseesscesecseecnsneeseee oe os 525 496 | 452 | 442 | 530 | 503 
Precise mach imety...............+.:ss00 sina ec eanminnnsininniastasis oh i 320 340 | 277 | 453 | 353 | 333 
Miscellaneous manufacturing industries ..............0...0. 006 275 315 | 255 | 302 | 282 | 317 
Wholesale and retail trade..............ccccccccecececssecscecscececesececeee eaee 305 318 | 299 | 320 | 308 319 
Finance and insurance........... sssshlekincindcbdeiashebvdi ebdistbeiiiaatichanbints i 6s 309 311 | 320 | 285 | 297 313 
!SES LLLP ATL MEAL EE TOOL MTE 342 441 |. -- -- | 342 454 
Transport and Communication .................c:ceccseccssstsceencesese oo sees 425 467 | 432 | 425 | 423 473 
Electricity, gas, and Water ......-.....:cccscsssssesesesesesneeeeceeenteees 377 390 | 361 | 395 | 380 | 388 
Note: 1¥=US$0.00277. Source: Ministry of Labor, Division of Labor 


Statistics and Research, Year Book of Labor Statis- 
tics, 1959. Japan: 1960. 





TABLE 6. JAPAN: EMPLOYEES BY INDUSTRY AND TOTAL WEEKLY HOURS WORKED, 1959 AND 1960 




















(In thousands ) 
s i Average Employees by total weekly hours worked 
ces cn weekly | 1-19 | 20-34 | 35-48 | 49-59 | 60 and | Not at 
hours | hours | hours | hours over | work 
All industries: 
Or Web oss 48.5 |3,750 | 4,940 | 13,090 | 10,350] 10,950] 550 
1960: Septembet.n..c...ccccccsesss-« 50.5 |3,210 | 4,160 | 13,800] 11,580] 12,770 | 470 
Agriculture and forestry: 
1959 average .......ccccccsseceeeeseseceeees 42.0 2,550 2,840 | 3,320] 2,920] 3,510 210 
1960: Septembet..sccesviesssnesne ve 47.6 |2,130 | 2,220] 3,100] 3,140] 4,890| 160 
Nonagriculture and nonforestry: 
1959 average .......cssssscssseesseesceeece es 51.5 1, 200 2,100 | 9,760} 7,430] 7,440 330 
1960: September.........scscscsssssssee0n 52.1 |1,090 | 1,930110,690] 8,440] 7,880] 310 




















Source: 








Ministerial Secretariat of Labor Minis- 
try, Labor Statistics and Research Division, Monthly 


Labor Statistics and Research Bulletin, December 
e 1960, p. 40. 
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MONOGRAPHS ON FOREIGN LABOR @ ®@ @ 


In the past 6 years, the Division of Foreign Labor Conditions has issued multi- 
lithed monographs, averaging about 25 pages, on labor in —— 


Argentina France * Japan Philippines 
Relgian Congo Ghana Lebanon * South Rea 
Bolivia * Greece Liberia Soviet Union * 
Brazil * Honduras Libya Taiwan 

Burma Iceland Malaya Thailand 
Ceylon India Mexico Tunisia 

Chile Indonesia Morocco Turkey 

Cuba * Iran Pakistan * Uruguay 
Egypt Italy * Peru Viet-Nam 


The Division has also prepared monographs on the following topics: 


Aid to Labor Surplus Areas in Great Britain, Belgium, the Federal Republic of Germany, 


and Sweden 

Foreign Trade and Collective Bargaining 

Legislation and Practices Relating to the Employment of Industrial Production Workers 
in Belgium, France, Italy, Porm gal, and Spain* 

Latin American Labor Legislation 

Occupational Health Services in the Soviet Union 

Soviet Attitudes and Policies Toward Increasing Output of Workers 

The OEEC Program on Scientific Manpower 


* Out of print. 


The latest in the series is—— 


LABOR IN THE SUDAN 


February 1961 27 pages 
BLS Report No. 182 


Copies of the monographs are available without charge to those who havea 
special interest in the subject. Requests may be addressed to the Division of Foreign 
Labor Conditions, Bureau of Labor Statistics, U.S. Department of Labor, Washington 25, 


D.C. 





